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Abstract 
 
 

Theory of planned behavior - TPB (Ajzen, 1991) stated that single best predictor of the behavior to establish 
a new venture is entrepreneurship intention. Entrepreneurship intention could be seen as the key to 
understanding the entrepreneurial process and the first step in the complex process of entrepreneurship. 
Therefore, deeply understanding the determinant factors of this phenomenon can be referred to as the key 
method to efficiently propose policies and solutions promoting the rate of firms started. This research aims to 
suggest a conceptual entrepreneurial intent construct among technical students in Vietnam who are seen as 
the potential sources of nascent innovative entrepreneurs. The construct is mainly based on TPB with three 
intention anticipants including (1) attitude toward the new venture creation,(2) subjective norm and (3) 
perceived behavior control. In addition, three more influencing factors are added to the construct, namely (4) 
perceived risks, (5) demographic factors and (6) entrepreneurship education programs. We wish to develop a 
comprehensive entrepreneurial intention scale for measuring entrepreneurial intention and it’s affecting 
factors that can trigger and enhance individual entrepreneurial intention among technical students in a 
contextual circumstance specific to a factor driven economy in Vietnam. 
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1. Introduction 
 

Entrepreneurial activity is the fundamental developmental instrument for innovation economic growth, social 
mobility, and most importantly a rich source of job creation, especially the case of developing nations (van Praag and 
Versloot 2007). In this regard, almost governments have put the stimulation of entrepreneurship high on their agenda 
(Potter &Storey, 2007) with the hope to become entrepreneurial economies that pick the fruits of dynamic capitalism 
(Thurik et al., 2013). A fundamental question dominated in entrepreneurship research, policy mechanism is why only 
some people see new business opportunities, and only some people take actions to exploit the opportunities they do 
see by involving in entrepreneurship actions (Shane &Venkatara man, 2000). Since entrepreneurship is rare, hard to 
observe, not well defined, and involves unpredictable time lags together with its nature as a complicated and long-life 
process (Krueger &Brazeal, 1994), the answer for that question to fully understand individual entrepreneurial behavior 
is not easy to get, even if impossible in some cases(Wu, 2010).  To offer a mean for better explaining and predicting 
entrepreneurship, instead of directly observing entrepreneurship actions, much literature on entrepreneurship focuses 
on the concept of entrepreneurial intention, viewing much of entrepreneurship as intentional behavior and the 
formation of an intention to start a business as a necessary step in the process of founding an organization 
(Schlaegel& Koenig, 2014). In the same line, we find established practical evidence that someone’s intention to act 
towards something in a certain manner is the most obvious indicator of his actual behavior. 
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For instant, Krueger et al. (2000) stated that entrepreneurship activities are intentional based and planed 
behavior, in which entrepreneurs started with some extent of entrepreneurial intention before they turned out to 
become ones. Stam & Scutjens (2006) have discussed entrepreneurial intentions to show that people will not indulge 
in starting new firms as a reflex, but rather they consider the option much more carefully and quite well in advance. 
According to the theories of planned behavior (TPB) developed by Ajzen (1991), entrepreneurial intentions is the key 
to understand entrepreneurial process. Since entrepreneurial behavior is intentional, many researchers agreed that it 
can be predicted by entrepreneurial intention. In other words, people will not become an entrepreneur in a sudden 
without certain triggers and most importantly, intention (Krueger and Carsrud, 1993). Intentions have been proved to 
be the single best predictors of individual behaviors particularly when the behavior is rare, hard to observe or involves 
unpredictable time lags such as new venture creation (Krueger & Brazeal, 1994). As indicated by Bird (1988), the most 
proximal predictor of the decision to become an entrepreneur is seen in entrepreneurial intention, which signals how 
intensely one is prepared and how much effort one is planning to commit in order to carry out entrepreneurial 
behavior. Even if people may have significant potential, they will refrain from making the transition into 
entrepreneurship when they lack the intentions (Krueger et al., 2000). Thus, as Schwarz et al. (2009) pointed out, in 
entrepreneurship research, understanding what factors affecting entrepreneurial intent is critical to explain why a 
person involves in long, complicated and risky entrepreneurial process but others not. Observing the entrepreneurial 
intention and investigating determinants of entrepreneurial intention is a crucial step in identifying ways to develop 
competitive entrepreneurs.  

 

There are various scales in place attempting to measure entrepreneurial intention of adults and students and 
its influent factors such as Chen et al.’ s Entrepreneurial Decision Scale (1998), Krueger et al.’ s Entrepreneurial 
Intentions Scale (2000), Thompson’ s Individual Entrepreneurial Intent Scale (2009), and Liñán& Chen’ s 
Entrepreneurship Intentions Questionnaire (2009). However, all of the scales were designed within the context of 
developed economies like USA where intentions to become entrepreneurs were based predominantly on a desire to be 
independent or to increase individual income. Few studies have been done outside of this territory with markedly 
different socio-cultural norms and low income economic conditions like Vietnam where individuals were more likely 
to enter entrepreneurship as the only opti7on to survive or to maintain their income (Bosma et al., 2008). Brannback 
et al. (2007) highlighted the need for replication in order to advance scientific knowledge in developing economics 
area. Furthermore, it was claimed that intentions-based models are likely to vary across cultures, economic conditions 
and there is a need to test current models of entrepreneurial intentions as a means of observing the robustness of 
current theories and advancing the field of entrepreneurship (Morrison, 2000). In Vietnam, it could be stated that 
what influences entrepreneurial intentions is still an understudied phenomenon. By building up a comprehensive 
entrepreneurial intent construction, this study seeks to (1) identify and understand the perspective of technical 
students in Vietnam about the concept of entrepreneurial intention and (2) the factors that influence their career 
choice as self-employment. Hence, this type of study will fill this gap by focusing on the influence factors of 
entrepreneurial intentions among the technical students in an under-studied area like Vietnam. At the same time, the 
paper will demonstrate the usefulness of a previously tested model in this developing country.  

 

We choose the sample of undergraduate technical students because literature shows that young people are 
more likely to engage in entrepreneurial initiatives that would lead them into establishing new business ventures 
(Kolvereid 1996). The 2001 Organization for Economic Cooperation and Development (OECD) statistics reports 
that hardly 10 percent of adult people are interested in starting business ventures comparing to the data of 35% of 
young people interested in. Yet students are regarded as being on a critical turning point as they are supposed to make 
career choices and lifestyles upon graduation. Obembe et al. (2014) also confirmed that undergraduate students are at 
the beginning of their life careers after graduation, this may be one of the best times to influence them to continue as 
entrepreneurs. Once the young people understand the importance of entrepreneurship and ready to venture into 
business, the unemployment rate can be reduced and the economy will experience an increase in growth. It is 
therefore evident that young individuals (students and graduates) who start a new venture for the first time after 
graduation constitute an exceptionally vital class for the development of entrepreneurial activities on the national 
economy level (Glinskiene & Petuskiene, 2011). More specifically, technical students are concentrated in this research 
since they are seen as potential innovative entrepreneur sources of a country. Because of the economic importance of 
high-tech companies as the determinant of a national economic viability, it is particularly important to understand the 
intentionality of potential academic entrepreneurs who have a critical role in the identification of commercializable 
technologies and in the subsequent transfer of the technology (Hoye & Pries, 2009).  
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The paper is organized as follows: The next section will present the literature review of entrepreneurship, 
entrepreneurship intention and factors affecting this intention. Then a proposal entrepreneurial intention construct 
and conceptual model among technical students in Vietnam are designed basing on that reviewing the literature, while 
implication and conclusion path marks the work is ending. 

 

2. Literature Review 
 

2.1 Entrepreneurship 
 

Entrepreneurship widely known to be a process through which new knowledge is transformed into products 
and services (Kauffman, 2008). It requires time, strong intention, involving both considerable planning and a high 
degree of cognitive processing (Thompson 2009). Similarly, Volkmann (2009) argues that entrepreneurship is not only 
about creating business plans and starting new ventures but it is also about creativity, innovation and growth, a way of 
thinking and acting relevant to all parts of the economy, society and the whole surrounding ecosystem. Shane (2003, 
p.4) provides a general definition of entrepreneurship which is “an activity that involves the discovery, evaluation, and 
exploitation of opportunities to introduce new goods and services, ways of organizing, markets, processes, and raw 
materials through organizing efforts that previously had not existed”. To date, the word “entrepreneurship” has been 
defined in various ways and there is no single-agreed-upon definition (Baron & Shane, 2007), but all modern 
entrepreneurship definitions emphasize invention, innovation and creativity in the process of creating something new 
or better to the society. This is totally in contrary with the traditional economic system which focused too much on 
price factor and neglected the importance of invention and innovation (Mellor et al., 2009). Directly operating the 
entrepreneurship activities are entrepreneurs who seek opportunities and drive new ventures(Zahra & Dess, 2001) by 
doing of new things or the doing of things that are already being done in a new way which, in turn, is an important 
development factor of the economy (Schumpeter, 1947). 
 

In the era of globalization, entrepreneurship and entrepreneurs have been declared to be highly essential. No 
double, entrepreneurship is an engine of economic, the main catalyst for economic growth and contributes 
significantly to economy, society as well as human kind (Baron, 2014). It is a potential incubator for technological 
advancement, enhancing products, services and financial market at large, thus the development and expansion of an 
economic are dependent on the stream of entrepreneurship and innovation (Teixeira & Davey, 2008). New venture 
creation and entrepreneurial activities are usually the strategies that are being employed in developed nations in order 
to quicken a stagnated economy and also dealing with unemployment issues by creating job opportunities thereby 
means of boosting the economy and encouraging growth (Teixeira & Forte, 2009). Recently, developing countries like 
Vietnam also put more effort in promoting entrepreneurial activities to access to a targeted knowledge-based 
economy.  
 

2.2 Entrepreneurship Intention 
 

According to Ajzen (1991, pp 181), intention refers to “the indication of how hard people are willing to try, 
of how much an effort they are planning to exert, in order to perform the behavior”. Generally, the stronger the 
intention, the more likely that a person will perform a behavior. One of scholars that most cited in term definition of 
intention is Bird (1988) who stated that “Intentionality is a state of mind directing a person’s attention (and therefore 
experience and action) toward a specific object (goal) or a path in order to achieve something (means)”. Bird and 
Jellinek (1988) clarified that intention is a thinking situation involving concentration, experience and individual 
behavior towards a specific goal or certain behavior. It is practical to study intention to understand the behavior 
instead of directly observing the behavior because actual behavior is difficult to be measured in a research (Wu, 2010). 

 

Basing on the famous intention definition of Ajzen (1991), Krueger &Carsrud (1993) stated that 
entrepreneurial intention represents the commitment of individuals to start a new business. Bird and Jellinek (1988) 
defined entrepreneurial intention as the level of cognitive awareness, which direct to set up a new business. Katz 
(1992) simply call employment status choice intentions as “the vocational decision process in terms of the individual’s 
decision to enter an occupation as a salaried individual or as self-employed.” while Wilson et al., (2007) briefly stated 
that entrepreneurial intention refers to a conscious goal to become an entrepreneur. It is crucial to comprehend the 
overall process of entrepreneurial intention because the intention is usually related in establishing a new business.  
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It is seen as the product of an individuals’ self- efficacy, attitude and the subjective norms toward 
entrepreneurial behavior (Schlaegel& Koenig, 2014). Being the single best predictor for planned behaviors, such as 
starting a business, analyzing entrepreneurial intentions is of particular importance as new firms facilitate the transfer 
from innovations to marketable products and services, mitigate inefficiencies within an economy, and create new jobs 
(Zhao et al., 2005). When the target behavior affords a person complete control over behavioral performance, 
intentions alone should be sufficient to predict behavior, as explained in the theory of planned behavior (Ajzen, 1991). 
Intentions have been found to be an unbiased predictor of action, even where time lags exist, for example in career 
choices (Lent et al., 1994). 
 

2.3 Determinants of Entrepreneurship Intention 
 

Acting as the key to understanding the entrepreneurial process and the trigger step in the long and complex 
process of entrepreneurship, the study of entrepreneurship intention’s determinants takes on particular relevance for 
understanding the entrepreneurship process. Hence, literature has focused strongly on the factors predicting 
entrepreneurship intention, some of the main antecedents as bellows: Demographic factors including age, gender, 
education level, ethnic background nationality, geography and so on (Cohen, 1980; Hisrich, 1986; Basu & Virick, 
2008; Nizam et alal., 2010). Demographic characteristics may relate indirectly to entrepreneurial intentions. Kolvereid 
(1996) found that demographic characteristics influence employment status choice indirectly, through the effects of 
those characteristics on attitudes, norms and self-efficacy. Crant (1996) found that males are more likely to have 
entrepreneurial intent. 

 

Personality traits include need for achievement, locus of control, risk-taking, tolerance of ambiguity, need for 
independence, etc. One of approaches with the most solid empirical support explains entrepreneurship intention 
through the psychological particularities of entrepreneurs, indicating some of their specific personality traits, such as 
need of achievement, risk taking and internal locus of control (Brockhaus& Horowitz, 2002). Same results were 
observed by Panc et al. (2012) investigating the personality and other psychological characteristics that differentiate 
the Romanian students that became entrepreneurs from the aspiring ones. Personal characteristics such as technical 
professional ability, management capability, business expertise or experience in leadership and entrepreneurship (Scott 
&Twomey, 1988; Ang& Hong, 2000; Turker&Selcuk, 2009). Shapero (1982) and Bird (1989) emphasized the 
predictive role of personal characteristics factors in entrepreneurial behavior.  

 

Family business tradition: Research suggests that individuals from families that own businesses are likely to 
shaped positive intention towards business ownership (Menaghan & Parcel, 1995). A family business tradition also 
influences the entrepreneurial behaviors of individuals. Through working in a family business, people can acquire 
certain business ideas and skills to start their own or continue their families’ businesses (Basu & Goswami, 1999). In 
particular, research specifically related to entrepreneurial behavior has shown that entrepreneurs often have a family 
history where their mother or father was self-employed (Fairlie& Robb, 2007). Even if, in some cases, many 
entrepreneurs have indicated that they were often placed in positions of responsibility within their family's business at 
a very young age (Dyer & Handler, 1994).Entrepreneurial parents tend to use the family business as a mean to teach 
their children the skills, values, and confidence required to own businesses. 

 

Culture factor: Culture is said to play an important role in influencing entrepreneurship (Morrison, 2000). 
Basing on Hofstede’s national cultural dimensions – power distance, uncertainty, avoidance, masculinity/feminity, 
individualism/collectivism, research has been trying to prove that entrepreneurship intention is favored in cultures 
with a high degree of individualism, low uncertainty, high power distance and masculinity (Hayton et al., 2002). It has 
been found that national culture plays an influential role on entrepreneurial behaviors (Sivakumar& Nakata, 2003). 
Establishment of entrepreneurial priorities, making choices and reaching decisions to start a new business are shaped 
by values (Hayton et al., 2002) Entrepreneurship experiences: The social learning approach identifies several types of 
experiences that influence the entrepreneurial behavior and success: previous managerial, entrepreneurial or industrial 
experience manifested as competences or knowledge capital that allows the entrepreneur to identify opportunities, 
appreciate their potential and explore it (Pintea, 2004). Education Support: Tu ̈rker &Selçuk (2009) argue that 
university education is an efficient way for obtaining necessary knowledge about entrepreneurship. By comparing the 
students’ intention at MIT with two German- speaking universities (the Vienna University of Economics and Business 
Administration and the University of Munich), Franke and Lüthje (2004) found very distinct patterns of 
entrepreneurial spirit in these universities under the positive impact of entrepreneurship education programs.  
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Similarly, based on the findings of their cross-cultural study, Henderson & Robertson (2000) argues that 
education programs, especially program concentrated on entrepreneurship should pay particular attention to positively 
influencing students’ attitudes towards entrepreneurial activity. The result of an empirical study carried byAutio et al. 
(1997) on technology students from four different countries showed that entrepreneurial intentions are shaped by the 
positive image of entrepreneurship and supportive environment provided by their university. Research conducted by 
Zainuddin & Mohd Rejab (2010) found that student believed that entrepreneurship education contributes to 
increasing entrepreneurial self-efficacy and subsequently towards their self-employment intention. Similarly, finding of 
study conducted by Vasquezet.al (2011) shows that undergraduates’ entrepreneurial self-efficacy seems to be mainly 
enacted by learning experiences of entrepreneurship knowledge and support to business start-up at the university. 
Different studies showed that entrepreneurship education could increase students’ interest and intention in 
entrepreneurship, by providing them with knowledge, skills, and attitudes needed for successful entrepreneurial tasks 
(Wilson, et al., 2007; Rasli et al., 2013). Research has also suggested that there are significant differences between 
students who participate in entrepreneurship education in terms of intention (Packham et.al, 2010). According to 
Kolvereid & Moen (1997), students who have taken a course or major in entrepreneurship have shown greater interest 
in choosing entrepreneur as their career (Chenget al.,2009) 

 

Environment conditions include economic resources, lack of employment opportunities, political climate, etc. 
Stressed by Aldrich & Zimmer (1986), individuals cannot be viewed as atomized decision-makers who operate as 
autonomous entities, so did Robinson et al. (1991) state that the intention toward a new venture creation do not exist 
in isolation. Therefore, it is reasonable to focus on the entrepreneurial process as an embedded process in a social, 
cultural and economic context. Previous research that recognized the importance of external influence factors for an 
individual’s interest to become an entrepreneur concentrated particularly on a person’s social networks, on the image 
of entrepreneurs in society, on socio-cultural norms, and on perceived supports/barriers to entrepreneurship (Lu ̈thje 
and Franke, 2003). For example, when students realized a hostile environment for business founders, e.g. credit 
conditions as being too restrictive, they were less likely to become entrepreneurs irrespective of their intention toward 
self-employment. Social factors such as the model role of entrepreneur in society, the supports from family and 
society (Birley, 1985; Dubini& Aldrich, 1991; Greve & Salaff, 2003).Linan& Chen (2009) suggest that social 
differences may influence perceptions of the entrepreneurship motivational antecedents. The bulk of empirical work 
on entrepreneurial intentions has focused on social support as the main determinant of entrepreneurial intentions 
(Gurel et al., 2010). 

 

Besides a number of researches concentrating on a single factor or sole group of common factors as stated 
above, many authors recently switch to propose combined factors or combined groups of factors influencing 
entrepreneurial decisions and designed intention based models. For instant, Lango witz &Minniti (2007) propose 
three main groups affecting new venture creation intention, including socio demographic factors, perceptual variables, 
and contextual factors. According to Scherer et al. (1989), the influences can be divided in two types: specific to a 
person, therefore internal attributes (personality, characteristics, etc.) and specific to a group, therefore external 
attributes (competition, consumers, investors, etc).  

 

Turker & Selcuk (2009) combined personality characteristics and external factors, tested on a sample of 300 
university students in Turkey. Scott &Twomey (1988) analyzed the ambitions of university students and the results of 
the study identified parental influence and work experience as significant factors. Lu ̈thje & Franke (2003) considered 
the impacts of both internal factors (motivation and self-confidence) and external factors (perceived level of 
education, opportunities and support) on entrepreneurial propensity of university students. De Clercq et al., (2013) 
agreed with this view by stating that entrepreneurial intentions depend on external factors such as the presence of an 
unfavorable economic environment or a lack of regular employment options.  
 

However, not everyone develops the same intentions in the face of the same external circumstances. This 
scenario suggests an important role for individual factors, including personality, gender, and education. Veciana et al. 
(2005) tested the desirability, feasibility, and intentionality for entrepreneurship according to gender and 
entrepreneurial history of students in Spain and Puerto Rico. Ang & Hong (2000) concentrated specifically on the role 
of some personality traits (risk-taking propensity, tolerance for ambiguity, internal locus of control, innovativeness, 
and independence) and motivational factors (love for money, desire for security, and desire for status) in combination 
with the contextual factors. Wang et al., (2011) found that work experience and family background were the factors 
that influenced entrepreneurial intentions of college students.  
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Douglas & Shepherd (2002) suggested that personal traits (risk, need for independence) and income potential 
were important factors affecting career decisions. According to the famous Theory of Planned Behavior developed by 
Ajzen (1991), there are two factor groups affecting the entrepreneurship intention: the internal factors (attitude, self-
efficiency) and external factor (social norm). As the statement of Weber et al., (2009), the main influencing factors are 
background factors and accompanying environment factors. Research from Fayolle & Gailly (2015) shows that 
entrepreneurial training programs and start up experience are main factors accounting for entrepreneurship intention. 
According to Bird (1988), intention can be defined as a way of thinking that is structurally rational and intuitive 
resulting from social, political, economic, personal history, personality, personal ability factors. Meanwhile, Learned 
(1992) suggested that the formation of intentions is the result of the interaction of psychological traits and 
background experiences of the individual with situations that are favorable to entrepreneurship. Intention to found 
assumes that some individuals will encounter situations that will interact with their traits and backgrounds that cause 
the intention to become self-employed. Schillo et al., (2016) pointed out that there are two levels of analyses, the 
individual level and the country level, and considering one without the other could result in an incomplete 
understanding of variances in entrepreneurial intention.  

 

All above theory literature shows that there are multiple approaches to studying entrepreneurial intention’s 
affecting factors but as suggestion of many researchers, given a specific context, researchers have selectively used 
different determinants to build their corresponding models (Shinnar et al., 2012; Siu & Lo, 2013). In the following 
part, we will propose a tailored entrepreneurial intent construct among technical students in the specific researched 
context of Vietnam. 
  

3. Proposed entrepreneurial intent construct among technical students in Vietnam 
 

The previous part demonstrates that there are various factors influencing the entrepreneurial intention and 
the findings on determinants that predict entrepreneurial intention varies across countries and cultures (Boulton& 
Turner, 2006; Morianoet al., 2011). Thus, studies are indeed needed at the local setting to increase the relevancy and 
accuracy of the results. In other words, given a specific context, researchers have selectively used different 
determinants to build their corresponding models (Shinnar et al. 2012; Siu and Lo 2013). Hence, the current research 
also builds up a specific entrepreneurial intent construct among technical students in Vietnam. 

 

The first characteristic of our scale is that diversified affecting factors of entrepreneurial intent are accounted 
instead of single factor since the current theory states that research should focus more on various groups of affecting 
factor when considering the scale of entrepreneurial intent. This will bring a multi and comprehensive look for the 
research measuring mechanism (Hindle et al., 2009). Thus, this paper also looks for a combined factor model to 
adopt. Among the most used intentional models, we found that the standard theoretical model to explain student’s 
entrepreneurial intentions and ultimately entrepreneurial behavior is theory of planned behavior (TPB).Unlike other 
models, the TPB offers a coherent and generally applicable theoretical framework, which enables us to understand 
and predict entrepreneurial intention by taking into account not only personal but also social factors (Krueger et al., 
2000). According to Engle et al. (2010), TPB model does come into view to be an important cognitive process model 
for the evaluation of entrepreneurial intention. The model explains the complexity of relationship between human 
behavior and its relevant determinants. Most importantly, it identifies that human behavior is a cause of intention and 
three antecedents directly affect intention: attitude; subjective norm, perceived behavioral control. In other words, the 
three factors mentioned directly affect a person’s intention to perform a behavior. In addition, Krueger et al. (2000) 
point out that entrepreneurship is a result of intentional and planned behavior.  

 

Thus, using TPB to investigate entrepreneurial intention is considered viable. In fact, TPB has been found to 
be an effective model for studying and understanding entrepreneurial intention (Moriano et al., 2011; Van Gelderen et 
al., 2008). Using TPB to study entrepreneurial intention was found in various studies, for examples, Kautonen et al. 
(2010), Sommer and Haug (2011), just to name a few. Thus, we decided to adapt TPB in determining the factors 
affecting the technical undergraduates’ intention in becoming entrepreneurs. Three anticipants of entrepreneurship 
intention in TPB are stated, as bellows: Attitude toward a behavior is defined as the degree to which a person has a 
favorable or unfavorable evaluation or appraisal of the behavior in question (Ajzen, 1991). Subjective norm is defined 
as the person's perception that most people who are important to him think he should or should not perform the 
behavior in question (Fishbein & Ajzen, 1975).  Perceived Behavioral Control (PBC) is related with people’s 
confidence that they are capable of performing the behavior under investigation, and related with their beliefs that 
they have control over on that behavior (Ajzen, 2002).  
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PBC is related to the behavior’s feasibility that individuals usually adopt behaviors they perceive as they will 
be able to control and master (Fayolle et al., 2006).   

 

Although the theory of planned behavior is already acknowledged as a robust theory and proven as an 
effective tool in entrepreneurial intention research, there is still a chance to add some variables that may be influence 
the model (Sondari, 2014). Koe (2012) stated that it is important to integrate other relevant variable into TPB model 
to increase its ability to explain and predict intention since the intent to become self-employed does not depend 
exclusively on students’ attitudes connected with entrepreneurship, the subjective norms from society or the self-
efficacy of individual. Infact, TPB explains only 30 to 45% of the intention variable (Kolvereid, 1996; Liñán& Chen, 
2009. In addition, due to the fact that individuals do not exist and act in isolation, they also take environmental 
conditions into account in their decision-making processes (Schwarz, 2009). Lu ̈ thje and Franke (2003) demonstrate 
that perceived entrepreneurship-related barriers and support factors also directly affect the student’s entrepreneurial 
intent. Bakotic and Kruzic (2010) add education as one environmental support variable that can influence 
entrepreneurial attitude and intention so do Hynes and Richardson (2007) and Schwarz (2009). Even if, the father of 
TPB also encouraged researchers to explore contextual determinants to bring more nuances to the finding (Ajzen 
1991). In line with these arguments, we included three more factors that we think of having high possibility to affect 
to the self - employment intention of technical students in Vietnam, namely (1) Perceived risks, (2) Demographic 
factor and (3) Entrepreneurship Education Program.  

 

Perceived risk factoris considered in our proposed intention construct because entrepreneurial activities are 
risky endeavors by nature, and examining risk is a central part of entrepreneurial intention (Zhang et al., 2015). As a 
business involves many risks, the personal trait that sets out a clear difference between an entrepreneur and an 
employee is the ability to take risks (Drucker, 1999). Risk describes a preference to uncertainty with a distribution of 
possibilities over certainty. In the definition of Linan& Chen, (2009), perceived risk is a personal viewpoint on 
unstable incidents. Kropp et al. (2008) concluded that start- up decisions were influenced by two elements and one of 
them is one’s thinking about risks (perceived risk) in new venture creation. Research has shown that a positive attitude 
toward risk or a willingness to bear uncertain results is associated with entrepreneurial intention. In contrast, 
individuals with a high perceived risk had weaker levels of entrepreneurial intention (Hmieleski & Corbett 2006). Van 
Gelderen et al. (2006) concluded that a higher perceived market risk implies a higher chance of failure of nascent 
activities. Autio at al., (2001) underscored the impact of students’ perceptions of risks on entrepreneurship as 
negatively influencing student intention towards envisaging an entrepreneurial career. This aspect is however not 
included in the original theory of planned behavior. By adding these important factors in our suggested model, we 
intended to verify if young people’s attitude towards risk has an negative role in influencing their entrepreneurial 
intentions.  

 

Demographic factors are added in our scale because in the literature these variables have been used to define 
a profile of a typical entrepreneur (Robinson et al. 1991). Various studies supported this approach by providing 
findings on the fact that demographic factors have an influence on intentions (Boyd &Vozikis, 1999). For gender, 
there is substantial overrepresentation of males among business founders in most countries (Scherer et. al, 1990). 
Scott & Twomey (1988) found that respondents whose parents owned a small business showed the highest preference 
for self-employment and the lowest preferences for employment in a large business. Matthews & Moser (1995) 
reported a significant relationship between the presence of parental role models and entrepreneurial intentions. Kent 
et al. (1982) argued that work experience during the formative years has an impact upon the decision to become an 
entrepreneur) and the relevance of experience and social influences (Davidsson 1995). In this sense, we will consider 
the inclusion of eight control variables in the analysis: age, gender, family location, parent occupation, and labor 
experience, prior exposure to entrepreneurial experiences, role models and social activities. 

 

Entrepreneurial education is the process of providing individuals with the ability to recognize commercial 
opportunities and the insight, self-esteem, knowledge and skills to act on them. It includes instruction in opportunity 
recognition, commercializing a concept, marshalling resources in the face of risk, and initiating a business venture 
(Jones & English, 2004). Many literatures show that the potential impacts of higher education on students include 
three aspects: the first is about their personal development, including changes in attitudes and values; the second is to 
do with changes in their abilities; and the third with possible social impacts (Wu & Wu, 2008).  
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Based on this rationalization, therefore, we can predict that (i) students who perceive entrepreneurship- 
education positively are more likely to have positive attitudes toward entrepreneurship, (ii) students who perceive 
entrepreneurship-education positively are more likely to have positive subjective norms, and (iii) students who 
perceive entrepreneurship-education positively are more likely to have higher perceived behavior control, and those 
lead to entrepreneurial career intention of students. Thus, entrepreneurship education programs play a central role on 
triggering and promoting entrepreneurship intend among students. These arguments have been raised in Sondari 
(2014)’s research and get the approval conclusions. Entrepreneurship education must be defined as structured formal 
intervention (Wu and Wu, 2008). 

 

Adopting three determinants of entrepreneurial intention on the theory of planned behavior, adding with 
three more suggested factors, our proposed entrepreneurial intentions-based model is depicted accordingly in Figure 
1. In this model, the dependent variable of entrepreneurial intention is hypothesized to be affected by four 
independent variables (attitude toward the venture creation, subjective norms, perceived behavior control and 
perceived risks) and two control variables (demographic factors and entrepreneurship education programs). 

 

Figure 1: Proposed Entrepreneurial Intentions-Based Model 
 

 

 
 

4. Implication and Conclusion 
 

Pozen (2008) defined entrepreneurship as a dynamic process of vision change and creation. Being a process, 
entrepreneurship requires an application of energy and passion towards the creation and implementation of new ideas 
and creative solutions. Central to this process is the creation or recognition of opportunities by individuals followed 
by the will and initiative to seize such opportunities that present themselves. Therefore, the study of entrepreneurial 
intention is necessary as it helps and offers a means to better explain as well as predict entrepreneurship. Krueger 
(2007, p. 124) also emphasizes, “behind entrepreneurial action are entrepreneurial intentions,” and not all individuals 
will have such intentions, either before or after they find by serendipity a new business opportunity. The 
“intentionality” of would-be entrepreneurs has therefore long been stressed as an important variable in understanding 
the formation of new business ventures (Bird, 1988). In line with these statements, this paper has built up an 
entrepreneurial intention scale which will be applied to measure entrepreneurial intention and its affecting factors 
among technical students at undergraduate level in the specific context of Vietnam.  
 

In the future researchers, we will design the measuring item scales for each variable of the scale and get the 
data with structured questionnaire form based on research sample of technical students in Vietnam. We plan to apply 
SPSS 18.0 and AMOS 18.0 to analyze the data collected based on a wide range of qualitative analysis methods within 
which the main method is structural equation modeling (SEM). This method involves the simultaneous analysis of 
relationships between indicators and their respective latent variables (using confirmatory factor analyses) and posited 
causal relationships between latent variables (using latent path analysis). The tests aim to measure entrepreneurial 
intention level of technical students in Vietnam and affecting level of each determinant on this intention. These 
indicators could help policy makers and universities know well what are the main moderators influencing the intention 
of self-employment among technical students in Vietnam.  In this regards, suitable entrepreneurship educational 
programs and policies to promote entrepreneurship intention could be built up which will soon lead to 
entrepreneurship activities and thereby producing a healthy economy and independent individuals.  
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In conclusion, the paper has discussed what give birth to entrepreneurship, i.e entrepreneurship intention. In 
this regards, an entrepreneurship intent scale was suggested with six proxies. It is hoped that this paper could develop 
a comprehensive entrepreneurial intention scale for measuring entrepreneurial intention and its moderators in order to 
know potential entrepreneurs and factors that can influence them to establish firms in a contextual circumstance 
specific to a factor driven economy in Vietnam. 
 
References 
 
Ajzen, I. (1991). The theory of planned behavior. Organizational behavior and human decision processes, 50(2), 179-

211. 
Ajzen, I. (2002). Perceived behavioral control, Self‐Efficacy, locus of control, and the theory of planned Behavior1. 

Journal of applied social psychology, 32(4), 665-683. 
Aldrich, H. E., & Zimmer, C. (1986). Entrepreneurship Through Social Networks. Population Perspectives on 

Organizations, ActaUniversitatisUpsaliensis, Uppsala, pp. 13-28. 
Ang, S. H., & Hong, D. G. (2000). Entrepreneurial spirit among east Asian Chinese. Thunderbird International 

Business Review, 42(3), 285-309. 
Aurora, T., & Todd, D. (2008). Attitudes of Higher Education students to new venture creation: a preliminary 

approach to the Portuguese case. FEP Working Papers. 
Autio, E., Keeley, R. H., Klofsten, M., &Ulfstedt, T. (1997). Entrepreneurial intent among students: testing an intent 

model in Asia, Scandinavia and USA. 
Bagozzi, R. P., Baumgartner, J., & Yi, Y. (1989). An investigation into the role of intentions as mediators of the 

attitude-behavior relationship. Journal of Economic psychology, 10(1), 35-62. 
Baron, R. A. (2014). Entrepreneurship: A Process Perspective. The Psychology of Entrepreneurship, 19. 
Baron, R., & Shane, S. (2007). Entrepreneurship: A process perspective. Nelson Education. 
Basu, A., &Goswami, A. (1999). Determinants of South Asian entrepreneurial growth in Britain: a multivariate 

analysis. Small Business Economics, 13(1), 57-70. 
Basu, A., &Virick, M. (2008, January). Assessing entrepreneurial intentions amongst students: A comparative study. In 

National Collegiate Inventors and Innovators Alliance. Proceedings of the... Annual Conference (p. 79). 
National Collegiate Inventors & Innovators Alliance. 

Bird, B., &Jelinek, M. (1988). The operation of entrepreneurial intentions. Entrepreneurship Theory and Practice, 
winter, 21-29. 

Birley, S. (1986). The role of networks in the entrepreneurial process. Journal of business venturing, 1(1), 107-117. 
Bosma, N., Jones, K., Autio, E., &Levie, J. D. (2008). Global Entrepreneurship Monitor 2007. 
Boulton, C., & Turner, P. (2006). Mastering Business in Asia: Entrepreneurship. John Wiley & Sons. 
Boyd, N. G., &Vozikis, G. S. (1994). The influence of self-efficacy on the development of entrepreneurial intentions 

and actions. Entrepreneurship theory and practice, 18, 63-63. 
Brännback, M., Carsrud, A., Elfving, J., Kickul, J., & Krueger, N. (2006, July). Why replicate entrepreneurial 

intentionality studies? Prospects, perils and academic reality. In SMU Edge Conference, Singapore. 
Brockhaus, R., & Horwitz, P. (2002). The psychology of the entrepreneur. Entrepreneurship: critical perspectives on 

business and management, 260. 
Chen, C. C., Greene, P. G., & Crick, A. (1998). Does entrepreneurial self-efficacy distinguish entrepreneurs from 

managers?. Journal of business venturing, 13(4), 295-316. 
Cohen, N. (1980). The five stages of the entrepreneur. Venture, July, 40-43. 
Crant, J. M. (1996). The proactive personality scale as a predictor of entrepreneurial intentions. Journal of small business 

management, 34(3), 42. 
Crant, J. M. (1996). The proactive personality scale as a predictor of entrepreneurial intentions. Journal of small 

business management, 34(3), 42. 
Davidsson, P. (1995). Determinants of entrepreneurial intentions. Paper presented at the RENT IX Workshop, 

Piazenca, Italy, 23–24 November. 
De Clercq, D., Honig, B., & Martin, B. (2013). The roles of learning orientation and passion for work in the formation 

of entrepreneurial intention. International Small Business Journal, 31(6), 652-676. 
Douglas, E. J., & Shepherd, D. A. (2002). Self-employment as a career choice: Attitudes, entrepreneurial intentions, 

and utility maximization. Entrepreneurship theory and practice, 26(3), 81-90. 



16                                                 Journal of Small Business and Entrepreneurship Development, Vol. 5(1), June 2017 
    
 
Drucker, P.F. (1999). Innovation and entrepreneurship. 2nd. ed. Oxford: Butterworth-Heinemann.  
Dubini, P., & Aldrich, H. (1991). Personal and extended networks are central to the entrepreneurial process. Journal 

of Business Venturing, 6(5), 305-313. 
Dyer Jr, W. G., & Handler, W. (1994). Entrepreneurship and family business: Exploring the connections. 

Entrepreneurship: Theory and Practice, 19(1), 71-84. 
Engle, R. L., Dimitriadi, N., Gavidia, J. V., Schlaegel, C., Delanoe, S., Alvarado, I., ... & Wolff, B. (2010). 

Entrepreneurial intent:  A twelve-country evaluation of Ajzen's model of planned behavior. International 
Journal of Entrepreneurial Behavior & Research, 16(1), 35-57. 

Fairlie, R. W., & Robb, A. (2007). Families, human capital, and small business: Evidence from the characteristics of 
business owners survey. ILR Review, 60(2), 225-245. 

Fayolle, A., &Gailly, B. (2015). The impact of entrepreneurship education on entrepreneurial attitudes and intention: 
Hysteresis and persistence. Journal of Small Business Management, 53(1), 75-93. 

Fayolle, A., Gailly, B., &Lassas-Clerc, N. (2006). Assessing the impact of entrepreneurship education programmes: a 
new methodology. Journal of European industrial training, 30(9), 701-720. 

Fishbein, M. (1975). iAjzen, I.(1975). Belief, Attitude, Intention, and Behaviour: An Introduction to Theory and 
Research. 

Franke, N., &Lüthje, C. (2004). Entrepreneurial intentions of business students—A benchmarking study. 
International Journal of Innovation and Technology Management, 1(03), 269-288. 

Glinskiene, R., &Petuskiene, E. (2011). The Incentive of Entrepreneurship as the force of Country’s Economic 
Development. Economics & Management, 16. 

Greve, A., &Salaff, J. W. (2003). Social networks and entrepreneurship. Entrepreneurship theory and practice, 28(1), 
1-22. 

Gurel, E., Altinay, L., & Daniele, R. (2010). Tourism students’ entrepreneurial intentions. Annals of Tourism 
Research, 37(3), 646-669. 

Hayton, J. C., George, G., & Zahra, S. A. (2002). National culture and entrepreneurship: A review of behavioral 
research. Entrepreneurship theory and practice, 26(4), 33. 

Henderson, R., & Robertson, M. (1999). Who wants to be an entrepreneur? Young adult attitudes to entrepreneurship 
as a career. Education+ Training, 41(5), 236-245. 

Hindle, K., Klyver, K., & Jennings, D. F. (2009). An “informed” intent model: Incorporating human capital, social 
capital, and gender variables into the theoretical model of entrepreneurial intentions. In Understanding the 
entrepreneurial mind (pp. 35-50). Springer New York. 

Hisrich, R. D. (1986). The woman entrepreneur: characteristics, skills, problems and prescriptions for success. The art 
and science of entrepreneurship, 61-81. 

Hmieleski, K. M., & Corbett, A. C. (2006). Proclivity for improvisation as a predictor of entrepreneurial intentions. 
Journal of Small Business Management, 44(1), 45-63. 

Hoye, K., & Pries, F. (2009). ‘Repeat commercializers,’the ‘habitual entrepreneurs’ of university–industry technology 
transfer. Technovation, 29(10), 682-689. 

Jones, C., & English, J. (2004). A contemporary approach to entrepreneurship education. Education+ training, 
46(8/9), 416-423. 

Katz, J. A. (1992). A psychosocial cognitive model of employment status choice. Entrepreneurship: Theory and 
Practice, 17(1), 29-37. 

Kaufman, S. (2008). Reinventing the sacred. New York: Persesus Publishing. 
Kautonen, T., Luoto, S., &Tornikoski, E. T. (2010). Influence of work history on entrepreneurial intentions in ‘prime 

age’and ‘third age’: A preliminary study. International small business journal, 28(6), 583-601. 
Kent, C. A., Sexton, D. L., Van Auken, P. M., & Young, D. M. (1982). Managers and entrepreneurs: do lifetime 

experience matter. Frontiers of Entrepreneurship Research, 2ª ed. Wellesley, Massachusetts: Babson College, 
516-525. 

Koe, W. L., Sa’ari, J. R., Majid, I. A., & Ismail, K. (2012). Determinants of entrepreneurial intention among millennial 
generation. Procedia-Social and Behavioral Sciences, 40, 197-208. 

Kolvereid, L. (1996). Prediction of employment status choice intentions. Entrepreneurship: Theory and Practice, 
21(1), 47-58. 

Kolvereid, L., & Moen, Ø. (1997). Entrepreneurship among business graduates: does a major in entrepreneurship 
make a difference?. Journal of European industrial training, 21(4), 154-160. 



Thu & Hieu                                                                                                                                                                  17 
    
 
Kropp, F., Lindsay, N. J., &Shoham, A. (2008). Entrepreneurial orientation and international entrepreneurial business 

venture startup. International Journal of Entrepreneurial Behavior & Research, 14(2), 102-117. 
Krueger, N. F., &Brazeal, D. V. (1994). Entrepreneurial potential and potential entrepreneurs. Entrepreneurship 

theory and practice, 18, 91-91. 
Krueger, N. F., &Carsrud, A. L. (1993). Entrepreneurial intentions: applying the theory of planned behaviour. 

Entrepreneurship & Regional Development, 5(4), 315-330. 
Krueger, N. F., Reilly, M. D., &Carsrud, A. L. (2000). Competing models of entrepreneurial intentions. Journal of 

business venturing, 15(5), 411-432. 
Langowitz, N., &Minniti, M. (2007). The entrepreneurial propensity of women. Entrepreneurship theory and practice, 

31(3), 341-364. 
Learned, K. E. (1992). What happened before the organization? A model of organization formation. 

Entrepreneurship: theory and practice, 17(1), 39-49. 
Liñán, F., & Chen, Y. W. (2009). Development and Cross‐Cultural application of a specific instrument to measure 

entrepreneurial intentions. Entrepreneurship theory and practice, 33(3), 593-617. 
Lüthje, C., & Franke, N. (2003). The ‘making’of an entrepreneur: testing a model of entrepreneurial intent among 

engineering students at MIT. R&d Management, 33(2), 135-147. 
Mathews, C. H., & Moser, S. B. (1995). Family background and gender: Implications for interest in small firm 

ownership. Entrepreneurship & Regional Development, 7(4), 365-378. 
Mellor, R., Coulton, G., & Chick, A. B. A., Mellor, N. and Fisher, A.(2009). Entrepreneurship for Everyone. London: 

SAGE Publications. 
Menaghan, E. G., & Parcel, T. L. (1995). Social sources of change in children's home environments: The effects of 

parental occupational experiences and family conditions. Journal of Marriage and the Family, 69-84. 
Moriano, J. A., Gorgievski, M., Laguna, M., Stephan, U., &Zarafshani, K. (2012). A cross-cultural approach to 

understanding entrepreneurial intention. Journal of career development, 39(2), 162-185. 
Morrison, A. (2000). Entrepreneurship: what triggers it?. International Journal of Entrepreneurial Behavior & 

Research, 6(2), 59-71. 
NizamZainuddin, M., &RozainiMohdRejab, M. (2010). Assessing “ME generation's” entrepreneurship degree 

programmes in Malaysia. Education+ Training, 52(6/7), 508-527 
NizamZainuddin, M., &RozainiMohdRejab, M. (2010). Assessing “ME generation's” entrepreneurship degree 

programmes in Malaysia. Education+ Training, 52(6/7), 508-527. 
Obembe, E., Otesile, O., &Ukpong, I. (2014). Understanding the students’ perspectives towards entrepreneurship. 

Procedia-Social and Behavioral Sciences, 145, 5-11. 
Packham, G., Jones, P., Miller, C., Pickernell, D., & Thomas, B. (2010). Attitudes towards entrepreneurship education: 

a comparative analysis. Education+ Training, 52(8/9), 568-586. 
Panc, I., Mihalcea, A., &Panc, T. (2012). Entrepreneurship as a career choice for Romanian undergraduate students: 

who takes it from intention to action. Procedia-Social and Behavioral Sciences, 33, 712-716. 
Pintea, S. (2004). Teoriipsiho-sociologice ale comportamentuluiantreprenorial. Cogniţie, Creier, Comportament, 8 (1), 

99-120. 
Potter, J. G., &Storey, D. J. (2007). OECD framework for the evaluation of SME and entrepreneurship policies and 

programmes. Publications de l'OCDE. 
Pozen, D. E. (2008). We are all entrepreneurs now. Wake Forest L. Rev., 43, 283. 
Rasli, A., Khan, S. U. R., Malekifar, S., &Jabeen, S. (2013). Factors affecting entrepreneurial intention among graduate 

students of UniversitiTeknologi Malaysia. International Journal of Business and Social Science, 4(2). 
Robinson, P. B., Stimpson, D. V., Huefner, J. C., & Hunt, H. K. (1991). An attitude approach to the prediction of 

entrepreneurship. Entrepreneurship theory and practice, 15(4), 13-31. 
Scherer, R. F., Adams, J. S., Carley, S., & Wiebe, F. A. (1989). Role model performance effects on development of 

entrepreneurial career preference. 
Scherer, R. F., Brodzinski, J. D., & Wiebe, F. A. (1990). Entrepreneur career selection and gender: A socialization 

approach. Journal of small business management, 28(2), 37. 
Schillo, R. S., Persaud, A., &Jin, M. (2016). Entrepreneurial readiness in the context of national systems of 

entrepreneurship. Small Business Economics, 46(4), 619-637. 
Schlaegel, C., & Koenig, M. (2014). Determinants of entrepreneurial intent: a meta‐analytic test and integration of 

competing models. Entrepreneurship Theory and Practice, 38(2), 291-332. 



18                                                 Journal of Small Business and Entrepreneurship Development, Vol. 5(1), June 2017 
    
 
Schumpeter, J. A. (1947). The creative response in economic history. The journal of economic history, 7(02), 149-159. 
Scott, M. G., &Twomey, D. F. (1988). The long-term supply of entrepreneurs: students' career aspirations in relation 

to entrepreneurship. Journal of small business management, 26(4), 5. 
Shane, S., &Venkataraman, S. (2000). The promise of entrepreneurship as a field of research. Academy of 

management review, 25(1), 217-226. 
Shinnar, R. S., Giacomin, O., & Janssen, F. (2012). Entrepreneurial perceptions and intentions: The role of gender and 

culture. Entrepreneurship Theory and Practice, 36(3), 465-493. 
Siu, W. S., & Lo, E. S. C. (2013). Cultural contingency in the cognitive model of entrepreneurial intention. 

Entrepreneurship Theory and Practice, 37(2), 147-173. 
Sivakumar, K., & Nakata, C. (2003). Designing global new product teams: Optimizing the effects of national culture 

on new product development. International Marketing Review, 20(4), 397-445. 
Sivakumar, K., & Nakata, C. (2003). Designing global new product teams: Optimizing the effects of national culture 

on new product development. International Marketing Review, 20(4), 397-445. 
Sommer, L., &Haug, M. (2011). Intention as a cognitive antecedent to international entrepreneurship—understanding 

the moderating roles of knowledge and experience. International Entrepreneurship and Management Journal, 
7(1), 111-142. 

Sondari, M. C. (2014). Is entrepreneurship education really needed ?: Examining the antecedent of entrepreneurial 
career intention. Procedia-Social and Behavioral Sciences, 115, 44-53. 

Stam, E., &Schutjens, V. (2006). Starting anew: Entrepreneurial intentions and realizations subsequent to business 
closure. 

Teixeira, A. A., & Forte, R. P. (2009). Unbounding entrepreneurial intents of university students: a multidisciplinary 
perspective (No. 322). Universidade do Porto, Faculdade de Economia do Porto. 

Thompson, E. R. (2009). Individual entrepreneurial intent: Construct clarification and development of an 
internationally reliable metric. Entrepreneurship Theory and Practice, 33(3), 669-694. 

Thurik, A. R., Stam, E., &Audretsch, D. B. (2013). The rise of the entrepreneurial economy and the future of dynamic 
capitalism. Technovation, 33(8), 302-310. 

Turker, D., & Sonmez Selçuk, S. (2009). Which factors affect entrepreneurial intention of university students?. Journal 
of European Industrial Training, 33(2), 142-159. 

Van Gelderen, M., Brand, M., van Praag, M., Bodewes, W., Poutsma, E., & Van Gils, A. (2008). Explaining entrepreneurial 
intentions by means of the theory of planned behaviour. Career Development International, 13(6), 538-559. 

Van Praag, C. M., &Versloot, P. H. (2007). What is the value of entrepreneurship? A review of recent research. Small 
business economics, 29(4), 351-382. 

Vasquez, J. L., Lanero, A., Gutierrez, P., & GARCÍA, M. P. (2011). Fostering Entrepreneurship at the university: A 
Spanish empirical study. Transylvanian Review of Administrative Sciences, 7(32), 252-276. 

Veciana, J. M., Aponte, M., &Urbano, D. (2005). University students’ attitudes towards entrepreneurship: A two 
countries comparison. The International Entrepreneurship and Management Journal, 1(2), 165-182. 

Volkmann, C. (2009). Entrepreneurship in higher education. Educating the Next Wave of Entrepreneurs: Unlocking 
Entrepreneurial Capabilities to Meet the Global Challenges of the 21st Century, 42-79. 

Wang, W., Lu, W., &Millington, J. K. (2011). Determinants of entrepreneurial intention among college students in 
China and USA. Journal of Global Entrepreneurship Research, 1(1), 35-44. 

Weber, R., Von Graevenitz, G., &Harhoff, D. (2009). The effects of entrepreneurship education. 
Wilson, F., Kickul, J., &Marlino, D. (2007). Gender, entrepreneurial self‐efficacy, and entrepreneurial career 

intentions: implications for entrepreneurship education. Entrepreneurship theory and practice, 31(3), 387-406. 
Wu, J. (2010). The impact of corporate supplier diversity programs on corporate purchasers’ intention to purchase 

from women-owned enterprises: An empirical test. Business & Society. 
Yu Cheng, M., Sei Chan, W., & Mahmood, A. (2009). The effectiveness of entrepreneurship education in Malaysia. 

Education+ Training, 51(7), 555-566. 
Zahra, S., &Dess, G. G. (2001). Entrepreneurship as a field of research: Encouraging dialogue and debate. Academy 

of Management Review, 26(1), 8-10. 
Zhang, P., Wang, D. D., & Owen, C. L. (2015). A study of entrepreneurial intention of university students. 

Entrepreneurship Research Journal, 5(1), 61-82. 
Zhao, H., Seibert, S. E., & Hills, G. E. (2005). The mediating role of self-efficacy in the development of 

entrepreneurial intentions. Journal of applied psychology, 90(6), 1265. 


